
 

Personal Development and Welfare Policy 

Our Vision and aims: 

At Drapers' Maylands Primary School, we have a child-centred approach in order to ensure that every 

child feels safe, valued, appreciated and included. We want every child coming to our school to feel 

happy and confident, ready to learn in our nurturing and calm environment. 

However, some children face challenges, which can mean that some of their social and emotional 

needs may be greater than those of others. By using The Thrive Approach, we will be able to support 

and guide the children in our care to enable them to develop emotionally and socially, to distinguish 

between their feelings and to help them manage these appropriately.   

The school is very proud of its consistent approach to personal development and welfare, and able to 

offer support to both children and families in our school community. 

 

How we are able to do this: 

 Provide a safe and calm environment for children to develop their skills. 

 By embracing the Thrive approach we screen all pupils and can ensure that needs are 

identified for support to be in place when needed. 

 Provide additional support for children who are experiencing emotional, social or behavioural 

difficulties. 

 Enable children to take pride in their achievements and enhance self-esteem. 

 Help children to manage their feelings and develop skills to enjoy and participate in school 

life. 

 Use positive approaches to manage all behaviours. 

 Supporting families with a dedicated Home School Link Officer, available every day. 

 

What is Thrive? 

Thrive is a therapeutic approach to help support children with their emotional and 

social development. It is used nationally in schools with a proven record for supporting 

children in school. 

The Thrive approach offers practical strategies and techniques and is built around online assessments 

which identify children’s emotional development and provides action plans for their individual needs. 

It also provides ideas to ensure that every child has a positive sense of self, can manage emotions and 

feels valued. 
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Research has shown that how we behave is linked to how we feel and our emotions are linked to how 

we learn. By teaching children to recognise and notice these feelings and emotions it can help with 

their development and learning. 

Children sometimes need some extra support with their emotional growth and this can be temporary 

or over a longer period of time. 

Thrive promotes their emotional and social growth by building positive relationships between a child 

and their peers and helps them explore and understand their feelings through various activities. 

 

What does a Thrive Practitioner do? 

Our Thrive practitioners are members of staff, familiar to our children and able to support in small 

group, individual sessions and across the school. We have a small, quiet room for Thrive sessions 

because it requires dedicated time and space for individual and group activities. 

Lead Thrive practitioner: Trudy Spillane (Principal) 

 

 

 

Leadership for Thrive practitioner: Karen Porter 

 

 

 

Thrive practitioner: Tracey Isles 

Thrive practitioner: Laura Phillips 

As it is so central to our school ethos and vision, all members of staff are trained in the Thrive 

Approach. Action plans are used across the school to meet the well being and personal development 

needs of all children as part of daily practice. It ensures that our school environment is so welcoming 

and child-centred. 

More targeted support for individuals, may include support for: 

 Difficulties with friendships. 

 Finding it hard to concentrate in the classroom. 

 Finding it difficult to manage their strong feelings. 

 Not knowing who to turn to when feelings are too big to manage on their own. 

These situations can lead to many different feelings which may seem overwhelming at times. They 

might include: anger, frustration, sadness, loneliness, confusion or anxiety.  

All these feelings are very normal and happen to many children. The Thrive sessions are to help 

children learn to manage their feelings and teach them strategies that will help promote their learning 

at school. 



What happens in a Thrive session? 

The session may be on an individual basis or as part of a small group of children. During each session 

there will be an activity which may include: 

 Story telling 

 Circle games 

 Arts and crafts 

 Sand play 

 Movement and relaxation 

 Hand and foot massage 

 Cooking and preparing food 

 Role play and puppet work 

 Games 

 

For more information about the Thrive Approach see the website: www.thriveapproach.co.uk 

Links to other Policies: 

Our Vision and Values 

 Respect - for the community, the environment and one another in attitude and action; 

 Trust - through kindness, consideration and being trustworthy as well as recognising trust; 

 Determination -  always trying your best, never giving up and taking pride in achievements; 

 Tolerance - celebrating the differences or similarities of people in our community and the 

world and having a positive attitude. 

Our school values ensure that children are confident individuals, respectful of themselves, others and 

the learning environment, responsible members of the school community, resilient learners, and 

demonstrate tolerance for challenge and difference. Our commitment as a Rights Respecting School 

ensures that our children are prepared as global citizens with an empowered sense of their rights and 

responsibilities. 

 

Behaviour for Learning Policy 

It is the aim of this school to foster the development of positive behaviour and attitudes in pupils, 
towards themselves and all others, enabling them to become effective self –regulating citizens of their 
school community, and, in the long term, of the adult world. 

The core values of our school guide our choices and decisions in all that we do: 

Respect; Trust; Determination; Tolerance. 

The Behaviour for Learning Procedures for our school utilise the core principles of Restorative Justice. 
The Restorative Justice approach provides an alternative to the belief that punishment will change 
behaviour and achieve compliance and offers an alternative to the traditional responses to 
challenging behaviours. 

http://www.thriveapproach.co.uk/


The use of the Thrive approach complements the use of Restorative Approaches by ensuring that 
consistent systems are used to develop self-awareness through planned and incidental social and 
emotional learning and positive experiences.  

The Principles of Restorative Justice are: 

 They focus on harm caused by the wrong-doer and actively seek ways of repairing that 
harm. 

 They help create dialogue and communication. 

 They are fair, open, and honest; treating all participants with respect. 

 Within a safe environment they will allow all participants to engage, learn and gain a 
shared understanding. 

 This should lead to accepting responsibility, reparation, reintegration, restoration, and 
behavioural (and cultural) change. 

 Participants are given the opportunity to openly state their views, listen to others and 
acknowledge their views. 

 

Research-based systems at Maylands, including the Reggio Emilia Approach: 

The Reggio Emilia Approach is internationally recognised as a child-centred approach to education. At 

Maylands, it has been influential in the design of our learning environments and our Teaching and 

Learning pedagogy. During each summer term, the school employs our Artist in Residence atelerista, 

a carpenter from Costa Rica, providing another dimension to teaching and learning in our school. Over 

the past few years, children have worked with our Artist in Residence to enhance our outdoor learning 

areas with projects which enable and empower our learners. 

Our systems in school support the Reggio Emilia approach in the following ways: 

Classrooms and learning spaces are the ‘third teacher’ and, based on the Reggio Emilia approach, our 

pupils should work in beautiful environments which are welcoming, calm, organized and uncluttered 

spaces. Living plants and low-key display boards ensure that there is no over-stimulation of senses for 

children and that they have access to equipment and resources to meet their learning needs. 

Classroom windows allow for calming views of the outdoor environment and woodland and muted 

colours indoors help to maintain calm focus on learning activities. Display should complement learning 

and best work celebrated in public areas such as corridors and the hall.  

The quiet garden outside the classrooms needs to be crossed to arrive at the playground. The children 

should walk (not run) across the garden area and use only the paths. It is important that once past the 

edge of the playground children are silent and sensible, ready to enter the learning area with respect 

for others and a readiness to learn. 

The bell is rung by the teacher on duty, or lead adult at lunchtime. It is important that the children are 

praised for listening and responding with good self-control. The first bell is rung so that the children 

can stand still, coming down from climbing equipment. The adults are then able to scan and ensure 

that all children are on the playground/ on the designated areas for play and there are no accidents. 

The second bell signals quiet walking to the classrooms, ready for learning.  

Equality Policy 

We believe that equality at our school should permeate all aspects of school life and is the 

responsibility of every member of the school and wider community. Every member of the school 

community should feel, safe, secure, valued and of equal worth.  



At Drapers’ Maylands Primary School, equality is a key principle for treating all people irrespective of 

their gender, ethnicity, disability, religious beliefs/faith tradition, sexual orientation, age or any other 

protected characteristics. (Single Equalities Act 2010)  

Equality is evident in our school uniform choices. There is no gender specific changes to our uniform 

except that we are able to offer culottes in addition to shorts and trousers. The uniform choices ensure 

that children are able to move around freely, sit comfortably and not define genders. 

Guidance is given to all staff in the following way: 

An awareness of individual needs of children, staff, parents and carers will ensure that we are an 

inclusive setting.  

As role models to our children, it is important that we consistently act, speak and promote equality in 

gender. Staff at school should feel empowered to challenge prejudice in any form from adults or 

children. The children of our school will be global citizens and therefore it is our responsibility to 

provide global knowledge and actively promote tolerance and diversity. 

Personal Social Health Education Policy 

The aim of our policy: 

To provide pupils with the knowledge, understanding, attitudes, values and skills they need in order 
to reach their potential as individuals and within the community. 

Pupils are encouraged to take part in a wide range of activities and experiences across and beyond the 
curriculum, contributing fully to the life of their school and communities. In doing so they learn to 
recognise their own worth, work well with others and become increasingly responsible for their own 
learning. They reflect on their experiences and understand how they are developing personally and 
socially, tackling many of the spiritual, moral, social and cultural issues that are part of growing up. 

They learn to understand and respect our common humanity; diversity and differences so that they 
can go on to form the effective, fulfilling relationships that are an essential part of life and learning. 

In our school we choose to deliver Personal, Social, Health Education using Jigsaw, the mindful 
approach to PSHE. 

 

School Meals Policy 

At Drapers’ Maylands Primary School we believe that healthy eating plays a vital role in supporting 

the well-being and education of our pupils. Unlike other schools, staff and children eat together at 

lunchtime which enables us to create an opportunity for our children to learn table manners, enjoy 

the co-operative aspects of a meal and competently learn to use the tools for eating. We are 

committed to ensuring that the meals served are healthy and comply with nutritional requirements 

for Primary children, in addition to celebrating together, growing our own food and learning about 

how meals are prepared. 

The collaborative lunchtime provides an ideal opportunity to ensure that opportunities for personal, 

social, health and well-being take place in addition to classroom activities based on curriculum 

planning. 

The dining experience is enhanced by the opportunity for children to co-operate by taking turns to 

be the ‘server’ for their table, enabling children to take responsibility for others and engage with 

friends in a purposeful way at mealtime. Responsibilities include clearing away plates, counting out 



cutlery and serving food to their dining companions. This ensures that children develop independent 

dining skills and are able to continue to develop these skills as they progress through the year groups. 

Older children will enjoy their dining experiences because of the foundations laid when they are in 

Reception classes. 

According to the School Food Plan research, only 1% of packed lunches meet the nutritional 
standards that currently apply to school food. As part of our commitment to the well-being of our 
pupils, we are able to prepare and serve meals from our own kitchen for every child. The experience 
of dining together, eating a hot nutritionally balanced lunch has had a significant impact on personal, 
social, physical and academic progress of our children. 
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