
 
 

Teaching and Learning Policy 
 
This document is intended to give clear guidance to teachers and practitioners to support learning and development 
for all pupils in our school. It is intended to be used alongside other policies which provide further information for 
systems. 
 
Aims 
The school vision identifies the purpose of teaching and learning at Maylands, through excellent teaching and exciting 
activities: 

 Children are able to access a rich and stimulating curriculum which feeds a love of learning.  

 Children are encouraged to have a keen spirit of enquiry about both people and places  

 Challenge themselves  

 Are confident about themselves as learners 
 

Every child should be able to access learning at their own level and encouraged to develop a positive attitude to 
challenge and learning. The attainment and progress of every child is the responsibility of every practitioner working 
collectively to ensure a learning environment which is consistent, purposeful and meets the needs of the school 
community rather than separate classes or groups. Teachers and support staff are part of one entity for which the aim 
is to prepare for the next steps of education and to create life-long learners. 
 
Legislation and guidance  
This document relates to the following guidance: 
Teacher Standards 2011 
Induction for Early Career Teachers 2021 (previously NQT) 
Performance Management and career appraisal programme 
The United Nations Convention for the Rights of the Child 1992 
Education Endowment Foundation research 
 
An Enabling Environment 
The principles of the Early Years Foundation Stage framework lay the bedrock of our whole school approach from the 
youngest children to the end of the primary phase: 

 Every child is a unique child, who is constantly learning and can be resilient, capable, confident and self-
assured 

 Children learn to be strong and independent through positive relationships 

 Children learn and develop well in enabling environments with teaching and support from adults, who 
respond to their individual interests and needs and help them to build their learning over time 

 Children benefit from a strong partnership between practitioners and parents and/or carers 

 That children develop and learn at different rates 
 
In order to ensure that provision for every child is effective, teachers and support staff are expected to maintain active 
participation in current research and professional discussion as well as school system reviews and improvements in 
practice. Professional development opportunities such as peer observations and coaching are created to have a 
positive impact on teaching and learning, also for adults to behave as role-models to the children.  
 
Quality First teaching is expected of every teacher to address the barriers to learning and ensure that appropriate 
planning takes account of the range found in every group of children. Active participation is expected of all children 
which is facilitated by the use of strategies to engage learners: 
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 A ‘no-hands-up’ model should be employed by teachers to ensure that children are active and able to speak 
to one another, in groups or to make consideration before responses 

 Non-verbal instructions to maintain a calm, focussed environment which does not rely on understanding of 
verbal instruction 

 Independence through well-organised, clearly labelled and accessible resources for pupils to select as 
appropriate 

 Limited furniture and removal of clutter to ensure a purposeful and accessible room 
 Working walls with focus on current learning to support learners to promote confidence and independence 

 
The school prioritises the use of support staff, either specialist offer or general teaching assistants, so that barriers to 
learning are addressed effectively. Support assistants are expected to take responsibility for the role allocated through 
planning with adequate preparation and assessment to support learning.  
 
In order to maintain high expectations for every learner, planning should include a ‘scaffold-up’ rather than 
‘differentiate-down’ approach. Barriers to learning should never be used as a reason for less progress than others. 
Maintaining expectations in line with national expectations and good progress from starting-points is the aim. 
 
Every effort is made to ensure that all learners are able to engage with the curriculum and the school promotes an 
inclusive culture in order to minimise or remove barriers to learning from entry into school. Partnership and advisory 
relationships with other agencies will be actively sought and established for individuals with additional needs. Within 
school the safeguarding leads and Home School Link Officer will engage with families to support and signpost services 
so that every child has access to education, to health and to be heard. 
 
The Environment is the Third teacher 
The school incorporates the Reggio Emilio Approach by ensuring that the design of the learning environment supports 
the needs of our community. Every classroom and learning area should be organised, tidy and inviting. Shelving units 
and other surfaces should excite and encourage learning rather than simply as storage. Provision for adult storage is 
available in every room and not visible for children. We ensure that learning spaces belong to the learners, with clear 
purpose and access to resources. This invokes the collective pride and supports the aim of creating positive learners 
and encouraging individuals to take responsibility for resources and their environment. 
 
The school curriculum 
Confidence in basic skills is imperative to success as children progress to each Key Stage and beyond, therefore the 
curriculum programmes have been carefully selected for our pupils to learn, develop and practise skills and concepts 
before they move onto the next level of learning. The school employs a range of schemes of work, carefully selected 
to meet the needs of our community, which are supplemented with a Geography, History or Science theme-based 
approach which spans the primary phase. The planned curriculum themes provide a progressive knowledge and 
understanding of the world, built from the Early Year Foundation Stage. 
 
 
Schemes of work used at Maylands: 

 CHATTA oracy programme 

 Read Write Inc Phonics programme 

 Big Maths (mastery programme) curriculum 

 Jigsaw Personal Social Health Economic Education curriculum 

 Discovery Religious Education curriculum 

 Rising Stars Computing curriculum 

 Rising Stars Online Safety Curriculum 

 Education for a Connected World framework (2020) 

 School-based Science curriculum 

 Access Art curriculum 

 Nelson Handwriting scheme 
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 Spelling scheme 

 Pobble (writing) 
 
Planning and Assessment 
All staff produce a detailed weekly timetable in addition to weekly plans for English and Mathematics. To ensure 
distribution of curriculum subjects, medium term planning documents are expected and are sufficiently detailed to 
teach from, with annotation for each lesson. 
 
Planning documents are shared electronically and annotated on shared documents so that teachers and support staff 
are aware of changes and adaptations. Planning formats are simple and include opportunities for development. 
Learning objectives for the week and each lesson are clear to all so that progression can be tracked and high 
expectations are aspirational to prepare for the next stage of learning. 
 
At least one lesson per week must be planned to take place beyond the classroom. Teachers must show awareness of 
any health and safety risks, be aware of the outdoor learning area risk assessments and must include clear 
organisational consideration alongside learning objectives. 
 
Teachers’ Planning 

 Teachers plan thoroughly, ensuring they have secure subject knowledge which will enable them to teach 
confidently and at good pace. 

 Lessons are planned with a clear, child friendly objective and success criteria that are shared with pupils. 

 Plans should contain brief notes on key questions, teaching points, review and assessment opportunities. 

 Plans will identify key vocabulary to be taught. 

 Plans will identify relevant resources including the deployment of other adults. 

 There will be reference to the needs of groups and individuals and/or groups. 

 Teachers will annotate plans after the lesson to inform future planning. 

 Clear instructions in plans ensure children know what they are expected to do.  

 Plans should demonstrate awareness of effective pedagogy, considering potential misconceptions and 
cognitive overload. 

 
 
Support staff are an integral part of the Maylands team. They contribute to both the planning of the curriculum and 
the assessment of children’s progress, as well as the support of children in groups and as individuals. Teaching 
Assistants will understand the objectives of both lessons and SEN plans,  contribute to the development of EHC plans, 
develop appropriate activities to support whole class teaching, withdraw the individual to complete tasks specific to 
EHC plan needs as necessary and at the end of a lesson in class complete a record of the work undertaken and the 
individual’s progress.  
 
Teachers must deploy Teaching Assistants effectively – they should not be passive during the lesson, even when whole 
class teaching is taking place.  Teaching Assistants may be used to assess, control, extend, or question during whole 
class lessons, or to temporarily withdraw a group of pupils to cover the same objectives in a different way, complete 
pre-learning activities or consolidate learning as directed by the teacher. Teaching Assistants are responsible for the 
resources to be used for group work and in supporting whole-class learning. At times, the Teaching Assistants will 
supervise a larger group whilst the teacher is leading small group work. 
  
Assessment and evaluation 
The broad range of assessment and evaluation mileposts are set at the start of each year and shared with teachers in 
advance. Formal assessments are used to support teacher assessments or comply with statutory duties. 
 
Teachers are able to discuss progress and attainment through half-termly meetings with the Principal. Formal data 
drops to the information system are given in the mileposts calendar. Case Studies are used to track the progress and 
barriers to learning of identified pupils. Formative assessment is ongoing through regular marking or feedback for 
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pupils and should be used to identify needs of learners on a daily basis and to adapt planning to meet the need of 
learners.  
 
Learning Beyond the Classroom 
To meet the needs of our community we make the best use of our whole school learning environment and promote 
the learning opportunities beyond the classroom. There are specialist areas in the school available for use by every 
teacher: 

 The Enchanted Wood library  

 The Technology Zone with a space for green-screen filming and  an editing suite  

 The Design Technology with equipment for food technology 

 The extensive grounds with climbing equipment 

 The Science Area  

 The wildlife pond for dipping/ observations 

 The local nature reserve is at the end of the same road 
 
Forest School sessions is part of the school curriculum for every child. The school has developed Forest School leaders 
within the staff and teachers are encouraged to participate with the children under their direction. Forest School 
provides the opportunity to develop positive relationships in addition to opportunities to develop healthy attitudes to 
activity, stamina, resilience and co-operation.   
 
Links to other policies and documents 

Vision and Values statement Safeguarding and Child Protection Policy 

Equality Policy Special Educational Needs and Disabilities Policy 

Curriculum Policy Early Years Foundation Stage Policy 

Assessment Policy Learning Outside the Classroom Policy 

MAT Performance Management Policy  Evaluation and Assessment Mileposts documents 

Marking for Writing procedures Behaviour for Learning Policy 

Jigsaw PSHE Policy Staff Handbook 

Adopted: April 2021 
Review date: April 2023



  

 

 
 
 


